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ABSTRACT 

The Sixth Annual Report on the characteristics of 
newly appointed full-time faculty in California. Community Colleges 
for the academic year 1972-73 provides relevant data from 94 public 
and 10 private community colleges. The size of the faculties in these 
institutions vary from 3 to 557 full-time faculty, both new and 
continuing, for a total of 14,343. Adding the part-time faculties, 
the total is around 20,000 faculty meml>ers for 876,000 students. 
During the academic year, 827 new full-time faculty were hired, 440 
of these being replacements. Comparisons with figures of the previous 
three years shows a steady drop in full-time faculty. Reasons for 
this drop are given: (1) a high retention rate of old faculty, (2) 
the larger number of part-time faculty and staff, (3) an increase in 
class size from 25-28 to 33-35, and (4) an increase in teaching, 
counseling, and housekeeping activities for full-time instructors. 
The characteristics of the newly hired full-time faculty are reported 
as follows: (1) 58X males, 42X females; (2) 78X Caucasian, 8X black, 
9X Chicano, 3X Asian, IX Native American, IX other; (3) majority 
ranged in age from 26-42 years; (4) 24% had non-teaching experience; 
(5) 3X new instructors had no prior teaching experieince; (6) IX had 
been Research Assistants; 3X had practice teaching, privaibe teaching 
or tutoring; 9X had been Teaching Assistants; 17X had secondary 
school experience; 26 X were experienced community college faculty; 
and 15.1X had 4-year college or university experience; (6) 9X had 
less than a BA degree and 17X had less than an MA; 7X had PhD^s; (7) 
13X were in Health Services field, 7X in English, 9X in 
Trade-Technical, 6X in Public Personnel Services; (8) new counselors 
employed was 5.5X« (DB) 
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1950-1965 period in California is now over. The goal of one community 
college within 90 miles of almost every center of population in California 
*ias now been achieved. 

. Next academic year (l973-7^^), los Medanos College will open in the 
PittsbuM-Antioch area of Kbrthern California. liTis will be the third 
campus of^he Contra Costa Community College District. OSiis will not 
result in any new staff vacancies. All positions filled will be inter- 
district transfers. Cerro Coso College, the old northridge attendance 
center will be developed as a fully comprehensive community college by 
September 1973. This will then be the third campus of the Kern County 
Community College District at Eikersfield. 

The next year should see Colleges of Indian Valley open in the Hbvato 
area. This will be operated on the cluster-college concept by the Marin 
Community College District as a second campus. An extended day program is 
already in operation under Dr. Ernest Berg, formerly president of Alameda 
College, but the question of financial support for the ne\r college has not 
been entirely resolved. 

It is possible that Evergreen College, the second campus of the San Jose 
Community College District will open in the period 197^-75. This also is 
projected as a cluster-colXege. 

Beyond this, the Coordinating Council f or ffigher Education in Sacra- 
mento, has approved a total of thirty-eight (^)propo6ed expansion sites for 
the next 10-15 years. Many of these will be attendance sites rather than 
full-facility campuses. An example of this will be the downtown classes 
offered by City College of San Ptencisco. 

Only one completely new district is being formed right now. This- Is 
the Mendocino Community College District at Ukiah. Their board is in the 
process of selecting a Superintenlent- Resident. It will probably be 
several years before a campus is completed, v 

DsveioiHBent of conmunity colleges in the private sector tends to stress 
specialized skills in the twelve (l2)'now in operation. Their staffing 
needs are negligible, and their total faculty numbered only IQk last year. 

IRirning now to the characteristics of newly hired full-time faculty in 
the reporting. ICk public and private community dolleges of California, some 
Interesting trends epntinue and new ones have been established. 

This year the. California Juni^^^ 
dlmen8ioM .1» ; the study, „ .. They aare sex. agOt and ethnic 

group. There was some apprehension that some colleges would balk at 
giving this kind of data, as being in. violation of FERJ fegiilations. 
However, all loU responded with data on all questions asked for the sixth 
straight year. ,* That is ;somethittg of a record and ah indication of 

the value that , staff and faculty find . in , the statewide consolidated fesult s . 

. It was gratifying ,tp note that; the number of females hired Is approach- 
ing i)eupity.,with males., ;5^^ of the flew faculty wre mal^ and female. 
'^^^^ ifewever, individual rural 
college reports, as well als a few suburban colleges still show a preddi^nate 
male hiring ,PMfei«nce. .. A rcounter the . Increiised eniployment of 

fetoles ;in the rapid;^^^ expanding health serviidee: programs" in our vocatiorial- 

_techhiciE4v fields '^/^^^ ■ ^.;:r •.■•f . ' ."ir r-. o.i ■ ■■f.-^: . 

. >J^^^i?^?->PPi£aski «H>irpings of newifaculty, the itereaWd hiriiw 
2£ *^^t^^^^^^.M ^^JBit * leff, of the Mdr ftdulty were ^Si\j«jasia'n. 
^* ,^«*^ is, still. ljelow ithe percentage: of blheks in CiUfornla. 

*The complete listing o£ data is availsble from Te«. S. Phair. 
Vniversity of California, Berkeley. * 



Here again, inner-city colleges hired a higher percentage of blacks than 
did rural colleges. $% of the new faculty classified themselves as 
Chicano. In the other categories, 3% were Asians, 1% Ifetive American, and 
1% listed "other" as their classification. 

As to the age of new faculty, in general, the majority of faculty 
hired were between the ages of 26-k2. Most of the few who were hired over 
50 were retired vocational- technical people, especially nurses. The highest 
point in the curve is 28. All of +his follows a long term tendency to hire 
young faculty with some ejcperience (See Chart l), 

. Kecruitment of new faculty from outside of California advanced from 
o% to 9%. This tends to be higher than reported by other states. In a 
tight dob market, well qualified people who will be mobile may account for 
this slight rise. One theory advanced is that there are a sizable number 
of non-tenured assistant professors at small U-year liberal arts colleges 
going broke financially who are being shown the door. They like to eat 
and if they can get a Job at a community college, especially in California. 
they will probably do so. 

Ihculty Screening Committees, Deans and College Presidents should be 
sure that if they hire experienced U-year college veterans that they are 
oriented to the kinds of unique programs at community colleges and the 
nature of the students who attend (See Tfeible l). 

The higheet level of experience held by new f&culty members made a few 
predictable or explanable changes (See Uable I). 

The number of new faculty coming to the colleges with non-teaching 
experience rose again this year to 2k%, These people are teaching in the 
expanding vocational-technical and adult education programs, for the most 
part. This increase began in I967 and had increased from 11% to 15^6 last year, 
and then again to 2k% this year. There is strong indication that community 
college students are moving away from a preoccupation of academic subjects 
towards a curriculum that is exemplified more and more by the title, "College 
For Survival. ifet a bad term at that I What it means is, students are turn- 
ing away from the view that their comprehensive Community College is a 
stepping stone on the academic ladder of success in college transfer programs. 

New instructors classified as "Mb prior teaching experience" dropped 
again this year to 3^. In I967 this was 8.8^t abd has been dropping each 
year. That would seem to say that the opportunities for the person without 
teaching or professional ejq?erience are very limited. One cannot blame the 
hiring colleges for this situation. They want the most for their money 
*^?uJ^ a buyers market they will get the most experienced person they can • 
within their budget limitations bracket which was $10,000-|llf,000, this 
past placement year. 

Several categories remained quite stable compared with 'data from the 
last five years of the stufly. Riculty whose experience was limited to 
being a Besearch Assistant remained at 1.%, Haw instructors with community 
°?H5*® *gachiPg Internship or private teaching or tutoring remained 

at 3%. Also stable, at 2% were those who had taufeht full-tliDe as elonentarv 
teachers... v;i ; ■ . •■ ■ 

1..^^- ^chiqs! Assistants, rose tojff,. This has feeen a ^»dual increase 
until this year when it Smpea fxca. .S.g^Ttb 9?6. The bialse yea? showed U.iqJ. 
This could be interpreted to mean that there are better lAs tbese dajrs (more 
8electl,ye and- a gxjeater ^eaobasis on the quality of. teiibhihg at U-j^r 
institutions); or, it cQUld alscuiealn that mbr« ■doct6i^i-cariai&^ 
b6ing disenchanted iflth their programs atid pubspects for* drolbyment and are 
making a greater effort to be hired by coraminity colleges. 



Ibculty who vere experienced at seconda ry schools (at least 9 months ^ 
full-time), dropped a®ain for the sixth year to 17%» That means that the 
golden broad path for faculty to move from junior high or senior high to 
the local community college h/.s narrowed from 35 ♦ 8^ in 1967 to the 171^ 
today. Comncunity colleges in California truly have come of age and no 
longer are dependent on local high schools for faculty. 

Experienced conmunity college faculty doing musical chairs, moving 
from one community college to another, dropped again this year from 27% 
to 26%. Ihis percentage had risen since 1969 to 30.1^ in 1970^ but since 
has dropped back to 26^. An es^l^nation for this, again, may be the lack of 
opportunity to transfer from less desirable community colleges to more 
desirable community colleges. 

Finally, when looking at experience as a factor in staffing, those new 
instructors with experience from »»year colleges or xmiversltiea d3x>pped. 
T>ack to the 1967 level of 15.lt . . 

In collecting data as to the highest academic degree held by new 
fsaculty for the current academic year 1972-73> the colleges were asked to 
add a category of those with less than a BA degree > as well as those with 
less than an Ijjk. It was felt that the greater emphasis on other than 
college transfer programs would' see an influx of Instaructors from business 
and industry with less than a Bd degree. Cfetlifornia teaching certification 
requirements were designed to provide this kind of flexibility. 

It was interesting, therefore, to see that 9% of the new faculty had 
less than a BA degree and 17^ had less than an Wl. Comtparing this with 
the one f iiure of 22.3^ for all new faculty with less than an Vk in 19'/!$ 
it can be seen that the new total of 26$ is well above last yearns. It 
would seem to indicate that the thrust of community colleges into Voc-Ilech, 
Mult Education, General Education, and Community Service programs using 
local experienced technicians is fully integrated into the Oalifornia 
Coimnmity, College system. 

In ttxe eurea of preparation requiring an MA degree, new instructors with 
an M/l awarded prior to 1972 reniain about constant over the 1st six years. 
Obis year 35% of new fftcuity had an old m as compared with 5^.2% in 1967. 

Hbweveri new' f&ctaty with an m granted this year (1972) dropped to 
12%. This is a significant drop over any of the last six years, from a high 
of 26% in 1969* This would seem to point to a reluctance to hire new MAs 
because, in moat instances, tbey tend to lack esgperienee in teaching or 
industry. 

Although we should not have been surprised, looking at the last six 
years of this longetudinal study, it was noted that new fttculty with a 
doctorate continued to rise> and now is 23^. This trend started in 1967 
when the percentage was 3*1$* Again, the tight Job market forces holders 
of the ^doctorate to look far and wide. In subject field areas, this degree 
H.^A3ai^^^^yttyi^fe) most aceeiatable in Chemistry > Bsychology, Ibilosophy, Sociology 

Examining the data collected to see which subject fields demanded and 
, * gecuieed. the highest pesrcentage of new instructors , the resulting data was 
' le^^dftmktic (See ffiible II) . 

Ihe expanding Bbalth Services field accounted for the laziest percentage 
fiO i faculty for a 13^. This pre->emlnent position is usually 

^^^^^Im^^* those enqployed to teach Bsglish. This latter field^of &glish, 
^^^'dJddM^'oiuiB t^ dropped to 7** 



^1 * 



6. 



The Trade^Ttechnlcal nev faculty (really in the same general category 
as the new Health Services faculty) accounted for 9% of the total. 

In this general area must also 1:3 added the Public Personnel Services 
faculty. This is an inclusive cate^gory used to include such professionals 
as Police Science , Nutrition^ Food Service people and others. They totaled 
6%. Thus, there is a total ?B% of the new faculty who were involved in 
teaching a skill, trade, profession or service. 

Interest in the fine art£, of all kinds, remains high. Although ^% is 
not a large percentage, it repr^s^nts the continuing Interest of cbmmuaity 
college students in self-expression. Keeping in mind that the average age 
of full-time students last year in California was 22.2 and 2k on the naticxial 
average, it is not surprising that arts and crafts hold a high interest with 
community college students. 

It is surprising that the number of counselors employed each year holds 
close to the I967 level of 5^ at 5-5^. There was a bulge in I968 and 1971 
to 6.9 but returned to 5.5^ this year. Many knowledgeable persons, feel that 
effective couns e ling resulting in changed student decision is a weak point 
in the community college system. So why not larger and more effective counsell- 
ing centers? Again, for California, it would appear that budgetary limitations 
are a prime determinant. 

AH of thlri leads, us to ask where have, gone the markets for Histozy, 
Fblltical Science, Economics, Anthropology, English, Foreign languages, and 
Science teachers? : 

The wide latitude given students in higher education today in designing 
their programs : makes it difficult f or piaisement people to assist the academic 
trained person in securing. employment. , 



Prepared by: 

Tom S. Phair, Consultant 



California Junior. College^ Association 
Field Service Center, School of Education 
Tolman Hall,' Universily of California 
Berkel^, Calif wnia 9l*720 . 
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